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AMENDMENTS   
 

Sl. 

No. 
Particular of Amendments  

Approving 

Authority 

Reference page 

No. 

1. Notification dated 15.03.2022 - 

Amendment to the Recruitment Rules (RR) 

for the following posts 

CPRI Governing 

Council – 86th GC 

Meeting 

56 

Chief Administrative Officer (SG) 
57-58 

Chief Administrative Officer (OG) 
59-61 

Chief Accounts Officer (SG) 
62-63 

Chief Accounts Officer (OG) 
64-66 

2. Notification dated 12.08.2022 - 

Amendment to the Recruitment Rules (RR) 

for the post of Director General 
The Secretary MoP, 

President of GC, 

CPRI 

67 

Director General 
68-69 

3. Notification dated 15.03.2022 - 

Amendment to the Recruitment Rules (RR) 

for the following posts 

CPRI Governing 

Council – 89th GC 

Meeting 

70 

Engineering / Scientific Officer Gr.1 
71 

Engineering / Scientific Assistant 
72 

Technician Gr.1 
73 

Assistant Gr.II 
74 

4. Amendment to the Recruitment Rules (RR) 

for the following posts and introduction of 

Thirteen Column Schedule. 

CPRI Governing 

Council – 94th GC 

Meeting 

 

Director 75 

Additional Director 76 

Joint Director 77 

Administrative / Accounts Officer  78-79 

Technical Attendant Grade 1 80 

Multi-Tasking Staff (MTS) Grade 1 81 



 



 

 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Engg./Sc. Officer Grade 1- Approved by the Governing Council at its 89th meeting held on 15.02.2023 



25 

 

Qualification & experience for recruitment in Group I (B) posts shall be as 

follows: 

 

Group 
& 

Grade 

Pay Band & 
Grade 
Pay 

Minimum 
qualification for 

direct recruitment 

Minimum No. 
of years of 
service for 
assessment 

Max. age 
limit for 

direct 
recruitment 

I (B) I 37400-67000 

(8700) 

I Class M. Sc. /I Class 
BE with 10 years 

experience /or M. 
Tech/ ME/ Ph.D with 

8 years of R & D 
experience 

5 years without 
any restriction 

on number of 
attempts 

53 

2 37400-67000 

(8900) 

I Class M. Sc. /I Class 
BE with 15 years 

experience /or M. 
Tech/ ME/ Ph.D with 

12 years of R & D 
experience 

5 years without 
any restriction 

on number of 
attempts 

53 

3 37400-67000 

(10000) 

I Class M. Sc. /I Class 

BE with 15 years 
experience /or M. 
Tech/ ME/ Ph.D with 

12 years of R & D 
experience 

-NA- 53 

 

@5 Director General Approved by the Governing Council at its 87th meeting held on 17.08.2022 

 

Name of 

the post 

No. 

of 
Posts 

Classification Scale of 

Pay 

Whether 

Selection 
Post or 
Non-

selection 
post 

Whether 
benefit 

Of added 
years of 
service 

admissible 
under Rule 
30 of the 

CCS 
(Pension 

Rules) 
1972 

Age limit for 

direct 
recruits 

1 2 3 4 5 6 7 

Director 

General 

1  
 

*Rs. 

67,000- 
79000 

Not 

Applicable 

Not 

Applicable 

Not 

exceeding 
55 years 

@ Amended by the Governing Council at its 66th Meeting held on 02.04.2009 



 



 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Engg./Sc. Assistant- Approved by the Governing Council at its 89th meeting held on 15.02.2023 



 



 



 



 



 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Technician Grade 1- Approved by the Governing Council at its 89th meeting held on 15.02.2023 



 



 



 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
CAdO & CAcO (OG) and CAdO & CAcO (SG)- Approved by the Governing Council at its 86th meeting held on 25.02.2022 

 
Assistant Grade II- Approved by the Governing Council at its 89th meeting held on 15.02.2023 
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Revised Recruitment Rule 

Name of 

the post 

No. of 

Posts 

Classific 

ation 

Scale of Pay Whether 

Selection 

Post or 

Nonselection 

post 

Age limit 

for direct 

recruits 

Educational and other 

qualifications required for direct 

recruits 

Whether age 

& educational 

Qualifications 

prescribed for 

direct recruits 

will apply in 
the case of 

promotees 

Period of 

Probation, 

if any 

1 2 3 4 5 6 7 8 9 

Director 

General 

1  
 

Level 15 

(Rs. 
182200224100) 

in the Pay 

Matrix 

Not 

Applicable 

Not 

exceeding 

58 years as 

on the 

closing date 

for receipt 

of 

applications 

Essential: 

Masters Degree in Science 

(Physics/Chemistry/Material 

Science) or Bachelors Degree in 

Engineering/Technology from a 

recognized  University/Institute 

or equivalent with at least 15 

years of experience in any of the 

following fields: 

 

Design and/or Construction 

and/or Operation and 

Maintenance of generating 

stations. 

Design and/or Construction 

and/or Operation and 

Maintenance of transmission 

and/or supply of electricity. 

Applied Research in the field of 

electricity. 

Desirable: 

Ph.D in  Science 

(Physics/Chemistry/Material 

Science) or Masters Degree in 

Engineering/Technology 

(Electrical/Mechanical/  Energy 

Studies/ Material Science) from 

a  recognized 

University/Institute. The 

candidate should have excellent 

academic record and possess 
administrative capabilities and 

demonstrated aptitude for R&D. 

Not 

Applicable 

NIL 

However, in the 

case of direct 

recruits, a 

performance 

review   on 

completion of one 

year   of  service 

after appointment 

as DG CPRI will be 

undertaken by a 3 

Member 

Committee 

consisting of the 

President,   CPRI, 

Vice     President, 

CPRI   and  one 

member of the 

Governing Council 

of CPRI   to   be 

nominated by the 

President,   CPRI. 

The outcome will 

be communicated 

and  it    will    be 

binding   on   the 

incumbent. 
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Method of In case of recruitment by promotion / Tenure If a Circumsta 
recruitment- deputation/ absorption grades from which  Department nces in 

whether by promotion/deputation/absorption to be made  al Promotion which 

direct   Committee Union 
recruitment or   exists, what Public 

by promotion or   is its Service 

by deputation /   composition Commissi 

absorption and    on to be 

percentage of    consulted 

vacancies to be    in making 

filled by various    recruitme 

methods    nt 

10 11 12 13 14 

By Direct 

Recruitment/ 

Deputation 

For Deputation 

Officers under the Central/State 

Govt./Electricity Boards/Universities /Public 

Sector /Undertakings/Statutory/Semi-Govt. 

or Autonomous Organisations : 
 
(a) 

(i) holding analogous posts on regular 

basisor 

(ii) with three years minimum service in 

theLevel 14 (Rs. 144200-Rs. 218200) in the 

Pay Matrix or equivalent and 
 

(b) possessing the educational qualification 

and experience prescribed for direct 

recruitment under Column 7. 

For Deputation 

The period of deputation shall be 3 years 

extendable upto 5 years on the basis of 

recommendation of a 3 Member Committee 

consisting of the President, CPRI, Vice President, 

CPRI and one Member of the Governing Council of 

CPRI to be nominated by President, CPRI. (Period 

of deputation in another ex-cadre post held 

immediately preceding this appointment in the 

same or some other Organization/Deptt., of the 

Central Govt. shall not ordinarily exceed 3 years.) 

The appointment on deputation basis shall be for a 

maximum tenure of 5 years or till attaining the age 

of superannuation, whichever is earlier. 

For Direct Recruitment: 

Not 

applicable 

Note: 

Selection 

procedure 

will be as 

per extant 

orders of 

Central 

Government 

Not 

Applicable 

 

The maximum age limit for appointment by 

deputation shall not be exceeding 58 years on 

the closing date for receipt of applications 

The term of appointment in case of persons 

appointed on direct recruitment shall be three 

years, extendable upto five years on the basis of 

recommendation of a 3 Member Committee 

consisting of the President, CPRI, Vice President, 

CPRI and one Member of the Governing Council of 

CPRI to be nominated by President, CPRI. 

  

  
The appointment on direct recruitment basis shall 

be for a maximum tenure of 5 years or till attaining 

the age of superannuation, whichever is earlier. 
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Recruitment Rules for the post of 
Director 

Thirteen Column Schedule for the post of Director 

         (As per DoPT OM No.AB-14017/48/2010-Estt.(RR) dated 31.12.2010) 

Col. 

No. 
Details Recruitment Rule 

1 Name of the post Director  

2 No. of post(s) 3 (Three) 

3 Classification Group - A 

4 Pay Level in Pay Matrix Level 14 in the Pay Matrix (Rs.1,44,200-Rs.2,18,200) 

5 Whether Selection Post or non- 

selection post 

Selection  

6 Age limit for direct recruitment 55 years for Direct Recruitment 
Age relaxation as per DoP&T GOI norms.  

7 Educational & Other 
Qualifications required for direct 
recruits 

1st class M.Sc./1st Class BE/B.Tech., with 15 years of R&D 
experience /OR M. Tech/ME/Ph.D. with 12 years of R&D 
experience  

8 Whether age and educational 
qualifications prescribed for direct 
recruitment will apply in the case 
of promotes 

 
 
No 

9 Period of probation, if any One year  

10 Method of recruitment whether by 
direct recruitment or by promotion 
or by deputation/absorption and 
percentage of the vacancies to be 
filled by various methods. 

Direct Recruitment- By Interview: 1(one) post 
 
Promotion 2 (Two) Posts 
 

11 In case of recruitment by 
promotion / deputation / 
absorption, grades from which 
promotion / deputation / 
absorption to be made. 

By Promotion:  

 
Employees in the Grade of Additional Director having 5 (Five) 
years of regular service in the post shall be allowed for being 
considered for promotion based on the following criteria 
 

a) The Grading of the APAR shall be very Good and; 

b) Weightage for assessment review will be 
i. 50% weightage/Marks for APAR 
ii. 30% marks for Interview 
iii. 20% marks for individual contribution to peer reviewed 

Journals, patents, consultancy projects, new 
innovations etc. which might have brought laurels to the 
organisation during the period under review.  

c) The criteria for eligibility shall be 65 marks and above 
for UR category & 55 marks and above for SC/ST 
categories.  

d) Promotion to the post of Director will be effective from 
the date one assumes charge.  

12 If a Selection / Review Committee 
exists, what is its composition 

Chairman – Chairperson, Central Electricity Authority  
 
Members-: 

1. One member of the Governing Council CPRI to be 
nominated by the President, GC 

2. A representative of Ministry of Power not below the rank 
of Additional Secretary to be nominated by the 
Secretary, Power. 

3. One external expert of eminence to be nominated by the 
President, GC 

4. Director General, CPRI  
 

13 Circumstances in which UPSC is to 
be consulted in making 
recruitment. 

Not applicable  

 

  

75 



Recruitment Rules for the post of 
Additional Director 

Thirteen Column Schedule for the post of Additional Director 

         (As per DoPT OM No.AB-14017/48/2010-Estt.(RR) dated 31.12.2010) 

Col. 

No. 
Details Recruitment Rule 

1 Name of the post Additional Director  

2 No. of post(s) 18* (Eighteen) 
* 15 (Fifteen -promotion), 3 (Three-Direct Recruitment)  

3 Classification Group - A 

4 Pay Level in Pay Matrix Level 13-A in the Pay Matrix (Rs.1,31,100-Rs.2,16,600) 

5 Whether Selection Post or non- 

selection post 

Selection  

6 Age limit for direct recruitment 53 years for Direct Recruitment 
Age relaxation as per DoP&T GOI norms.  

7 Educational & Other Qualifications 
required for direct recruits 

1st class M.Sc./1st Class BE/B.Tech., with 12 years of R&D 
experience /OR M. Tech/ME/Ph.D. with 10 years of R&D 
experience  

8 Whether age and educational 
qualifications prescribed for direct 
recruitment will apply in the case of 
promotes 

No 

9 Period of probation, if any One year  

10 Method of recruitment whether by 
direct recruitment or by promotion or 
by deputation/absorption and 
percentage of the vacancies to be filled 
by various methods. 

- Direct Recruitment- By Interview: (3) Three posts 
 
- Promotion: (15) Fifteen Posts 

11 In case of recruitment by promotion / 
deputation / absorption, grades from 
which promotion / deputation / 
absorption to be made. 

By Promotion:  
Employees in the Grade of Joint Director having 5 (Five) 
years of regular service in the post shall be allowed for being 
considered for promotion based on the following criteria 

a) The Grading of the APAR shall be very Good and; 
b) Weightage for assessment review will be 

i. 50% weightage/Marks for APAR 

ii. 30% marks for Interview 
iii. 20% marks for individual 

contribution to peer reviewed 
Journals, patents, consultancy 
projects, new innovations etc. which 
might have brought laurels to the 
organisation during the period under 
review.  

c) The criteria for eligibility shall be 65 marks and 
above for UR category & 55 marks and above for 
SC/ST categories.  

d) Promotion to the post of Additional Director will be 
effective from the date one assumes charge.  

12 If a Selection / Review Committee 
exists, what is its composition 

Chairman – Chairperson, Central Electricity Authority(CEA) 

Members- 

1. One member of the Governing Council CPRI to be 
nominated by the President, GC 

2. A representative of the Ministry of Power 
3. Two external expert members not in the 

employment of CPRI to be nominated by the 
President, GC. 

4. Director General, CPRI 

13 Circumstances in which UPSC is to be 
consulted in making recruitment. 

Not applicable  

76 



 

Recruitment Rules for the post of 
Joint Director 

Thirteen Column Schedule for the post of Joint Director 

         (As per DoPT OM No.AB-14017/48/2010-Estt.(RR) dated 31.12.2010) 

Col. 

No. 
Details Recruitment Rule 

1 Name of the post Joint Director  

2 No. of post(s) 43* (Forty-Three) 
* 36 (Thirty-Six-Promotion), 7 (Seven-Direct Recruitment)  

3 Classification Group - A 

4 Pay Level in Pay Matrix Level 13 in the Pay Matrix (Rs.1,23,100-Rs.2,15,900) 

5 Whether Selection Post or non- 
selection post 

Selection  

6 Age limit for direct recruitment 50 years for Direct Recruitment 
Age relaxation as per DoP&T GOI norms.  

7 Educational & Other 
Qualifications required for direct 
recruits 

1st class M.Sc./1st Class BE/B.Tech., with 10 years of R&D 
experience /OR M. Tech/ME/Ph.D. with 8 years of R&D 
experience  

8 Whether age and educational 
qualifications prescribed for 
direct recruitment will apply in 
the case of promotes 

No 

9 Period of probation, if any One year  

10 Method of recruitment whether 
by direct recruitment or by 
promotion or by 
deputation/absorption and 
percentage of the vacancies to be 
filled by various methods. 

- Direct Recruitment- By Interview: (7) Seven posts 
 
- Promotion: (36) Thirty-Six Posts 

11 In case of recruitment by 
promotion / deputation / 
absorption, grades from which 
promotion / deputation / 
absorption to be made. 

By Promotion:  
Employees in the Grade of Engineering Officer Grade 4 having 5 
(Five) years of regular service in the post shall be allowed for 
being considered for promotion based on the following criteria 

a) The Grading of the APAR shall be very Good and; 
b) Weightage for assessment review will be 

i. 50% weightage/Marks for APAR 
ii. 50% marks for Interview 

c) The criteria for eligibility shall be 65 marks and above 
for UR category & 55 marks and above for SC/ST 
categories.  

d) Promotion to the post of Joint Director will be effective 
from the date one assumes charge.  

12 If a Selection / Review Committee 
exists, what is its composition 

Chairman – Chairperson, Central Electricity Authority(CEA) 

Members- 

1. One member of the Governing Council CPRI to be 
nominated by the President, GC 

2. A representative of the Ministry of Power 
3. Two external expert members not in the employment of 

CPRI to be nominated by the President, GC. 
4. Director General, CPRI 

13 Circumstances in which UPSC is 
to be consulted in making 
recruitment. 

Not applicable  
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Recruitment Rules for the post of 
Administrative/Accounts Officer 

 
Thirteen Column Schedule for the post of Administrative /Accounts Officer 

(As per DoPT OM No.AB-14017/48/2010-Estt.(RR) dated 31.12.2010) 
Col. 
No. 

Details Recruitment Rule 

1 Name of the Post Administrative /Accounts Officer 
2 No. of post(s) *8 (Eight) posts  

Posted in the department/division/Unit based on need 

based requirement. 

3 Classification General Central Service, Group ‘A’, ‘Non- Gazetted’ 
Ministerial 

4 Level in Pay Matrix Level 10 of Pay Matrix Rs. 56,100-1,77,500 

5 Whether selection post or non-
selection post 

Selection Post 

6 Age limit for direct recruits 35 Years  

7 Educational and other qualifications 
required for direct recruits 

For the post of Administrative Officer 
1. A University Degree and preferably professional 
qualification MBA(HR), LLB etc. 
2. Should have at least 5 years’ experience in 
Administration & Establishment Supervisory level.  
 
For the post of Accounts Officer 
Essential: 
1. A University Degree and preferably a professional 
qualification such as SAS, CA, ICWA/CMA etc. 
2. Should have at least 5 years’ experience in 
Supervisory level. 
 

8 Whether age and educational 
qualifications prescribed for direct 
recruits will apply to the 
promotees/Deptt. Examinee 

Not Applicable  

9 Period of probation, if any Two years  

10 Method of recruitment, whether by 
direct recruitment or by promotion or 
by deputation/transfer and 
percentage of the vacancies to be 
filled by various methods 

100 Percent by Promotion, failing which by Direct 
Recruitment  
 
By Direct Recruitment -Written Test followed by 
Interview.  
 
By Promotion-  
A. To the post of Administrative Officer/Accounts 
Officer  
 
Promotion of Senior Assistant/ Superintendent/ 
AAO and Assistant Grade I of CPRI on passing 
Limited Departmental Competitive Examination 
(LDCE). 

11 In case of recruitment by promotion/ 
by deputation/transfer, grades from 
which promotion/deputation/ 
Transfer is to be made 

Senior Assistant/ Superintendent/AAO with 

possessing minimum Education qualification of 

Bachelor’s Degree. 

                                             (or) 
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Assistant Grade I (Level 6) with Five years of regular 

service in the Grade rendered after appointment there 

to on regular basis, possessing minimum education 

qualification of Bachelor’s Degree. 

  
 

12 If a DPC exists, what is the 
composition for Confirmation/ 
Promotion. 

Administrative Officer/Accounts Officer 

 

Departmental Confirmation Committee: 

(The Chairman & members will be nominated by 
Director General) 

Chairman: Director/Additional Director, CPRI  

Members: 

1. One Scientific/Engineering Officer not below the    
Grade of Level-12  

2. Chief Administrative Officer/ Chief Accounts 
Officer 

3. Two expert members not in the employment of 
CPRI  

13 Circumstances in which UPSC to 
be consulted in making 
Recruitment 

Not Applicable 
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Recruitment Rules for the post of Technical Attendant Grade 1 in the 
Level 1 of the Pay Matrix 

 

Thirteen Column Schedule (As per DoPT OM No.AB-14017/48/2010-Estt.(RR) 
dated 31.12.2010) 

Col. 
No. 

Details Proposed 

1 Name of the Post Technical Attendant Grade 1  

2 No. of post(s) 
50 in the cadre 
(depending upon requirement the number of posts filled 
up as Direct Recruitment) 

3 
Classification 

Group ‘C’ 

4 Level in the Pay Matrix 
Level 1 of Pay Matrix Rs. 18000- 56900/- 

5 

Whether selection post or 
non-selection post 

Not Applicable 

6 
Age limit for direct recruits 

30 years 

7 
 
 
 

Educational and other 
qualifications required for 
direct recruits 
 
 

Matriculation or equivalent pass from a recognized 
Board. 
Desirable: Industrial Training Institute(ITI)  
Trade Certificate of course of duration of two years in the  
disciplines of  Electrical/Mechanical 

8 
 
 

Whether age and 
educational qualifications 
prescribed for direct recruits 
will apply to the promotees 

 
Not Applicable 
 
 

9 Period of probation, if any Two years 

10 
 
 

Method of recruitment, 
whether by direct recruitment 
or by promotion or by 
deputation/transfer and 
percentage of the vacancies to 
be filled by various methods 

Direct Recruitment 
 
 

11 
 
 

In case of recruitment by 
promotion/ by 
deputation/transfer, grades 
from which 
promotion/deputation/ transfer 
is to be made 

By Direct Recruitment: 
 
Selection is based on Performance in Computer 
Based Test (CBT) 

 
 
 

12 
 
 
 
 

 

 
 
If a DPC exists, what is the 
composition 
 
 
 
 

Not Applicable 

13 
 

Circumstances in which UPSC 
to be consulted in making 
recruitment 

 Not Applicable 
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Recruitment Rules for the post of Multi-Tasking Staff 
(MTS) – Grade 1 

Thirteen Column Schedule  

(As per DoPT OM No.AB-14017/48/2010-Estt.(RR) dated 31.12.2010) 
Col. 
No 

Details Recruitment Rule 

1 Name of the post Multi-Tasking Staff (MTS) –Grade 1 

2 No. of post(s) 33(Thirty-Three) 

*For the purpose of promotion to MTS grade -3, and MTS grade 4 all 

the posts in this grade shall be pooled on a combined seniority 

basis. 

**For Watch and Ward duties 

3 Classification General Central Service, Group ‘C’, ‘Non- Gazetted’ and  

‘non-Ministerial’ 

4 Pay Level in Pay Matrix Level – 1 of Pay Matrix Rs. 18000- 56900 

5 Whether Selection Post or non- 
selection post 

Not applicable 

6 Age limit for direct recruitment Between 18 and 25 years of age 

Note: date for determining the age-limit shall be as 

advertised by CPRI  

7 Educational & Other 
Qualifications required for direct 
recruits 

Matriculation or equivalent pass from a recognized Board. 

 

Desirable: Ex-Servicemen 

 

8 Whether age and educational 
qualifications prescribed for 
direct recruitment will apply in 
the case of promotees 

Not applicable 

9 Period of probation, if any Two years 

10 Method of recruitment whether 
by direct recruitment or by 
promotion or by 
deputation/absorption and 
percentage of the vacancies to be 
filled by various methods. 

By Direct recruitment – (At the time of recruitment, special 

qualification will be specified in the advertisement depending upon 

duties specified in Annexure –II to DOP&T O.M. No. No.AB-

140171612009-Estt (RR) dated 30-04-2010) 

 

The selection will be based on performance in the Computer-Based 

Test (CBT) and respective Trade /proficiency test, as per the special 

qualification depending upon nature of duty. 

11 In case of recruitment by 
promotion / deputation / 
absorption, grades from which 
promotion / deputation / 
absorption to be made. 

 

Not Applicable 

12 If DPC exists, what is its 
composition 

Departmental Confirmation Committee  

(The chairman and members will be nominated by the 
Director General.) 

Chairman – Chief Administrative Officer or Senior Administrative 

officer or an officer of equivalent rank.  

Members –  

1. Administrative officer or an officer of equivalent rank 

2. Accounts Officer or an officer of equivalent rank  

13 Circumstances in which UPSC is 
to be consulted in making 
recruitment. 

Not Applicable  
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